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AKTyaJIHOCTTa Ha TervraTa npeAJ10)KeHa 3a CTaHOBVime e r10Beqe OT

6e3cnopHa.cucTeMaTa Ha 3mpaBe011a3BaHeT0 e Haji-HYBCTBMTeJIHaTa 06naCT B

KOATO ce npecmqaT H HKOHOMHqeCKH

3aKaHOMePHOCTU.Ta3V1cucrreMa e 110Ka3aTeJIHa 3a YbHKHTe moaHCH Ha COI.xmaJIHa

3PWIOCT WIM He3P%JIOCT, 3aJ10r 3a I-COATO e 3ÅpaBeT0 Ha Hauuwra.

B CJIO)KHa CCHTeMa e nonoxeH0 AHCePTaUHOHHOTO U3cneÅBa1-1e Ha

ÅaHmeJ1aFleTpoBa.

CTpyKTYPH0 AHCePTaUHOHHOT M3CJ1eABaHe 0Tr0BapA Ha BCHHKH aycaAeMHHHH

U3HCKBaHVIR 3a ueJ1,3amaqm, XM110Te3H u npoBemeH0 vocneÅBaHe.06eM Ha

nucePTa1-1MOHHaTa pa3pa60TKa e226 cTpaHuuu,60raTa 6H6unorpa(bcKa cnpaBKa u

0HarJ1eÅ%BaHe Ha pe3ymarrme.

B rreopeTHHHaTa yacT e ACHO rrpemcTaBeHa uema Ha mucePTaLIH51Ta ma ce

npoyqH YÅOBJ1eTBOPeHOCTTa OT pa60TaTa rrpu 3mpaBHHTe ClienmaJIHCTH,

pa60TeL1-1H B HHTeH3UBHHTe 3BeHa Ha neqe6HH 3aBemeHHfl 3a 60JIHHHHa 110M011-1

KaTO ce HAeHTV1(bHUHPaT KOUTO 110BJIH%BaT.

PeneBaHTHU ca H3neAOBaTeJICKUTe 3amaLIH CBbP3aHH c uema- npoyt-1BaHe H

aHaJIH3mpaHe Ha MHeHUeTO Ha 3ApaBHH cneuuanucTH pa60Te111H B UHTeH3HBHHTe

OTAeJ1eHH%, OTHOCHO YAOBJ1eTBOPeHOCTTaOT pa60TaTaMM, aHaJIH3 Ha

Ha BJIHRIIIH Bbpxy YÅOBJ1eTBOPeHOCTTa, pa3pa60TBaHe H npemcTaB%He Ha

Momen 3a YCTaHOB51BaHe Ha cTer1eHTa Ha YAOBJ1eTBOPeHOCT

06eKT Ha U3cneÅBaHeTO ca 3ApaBHHTe cneuuæumcTH (JleKapu H

cneuuaJIHCTM no 3APaBHH rpuxm), pa60Te111H B HHTeH3UBHH KJIUHHKU/OTmeJ1eHH%

Ha neqe6HH 3aBezxeHH% 3a 60JIHHHHa 110M01U.

T0Ba ce ABABa cepM03H0 npeÅU3BHKaTeJICTBO, nopaAH HaT0BapeHocvra H

Ha pa60Ta B HHTeH3UBHUTe OTAeneHH%, HO AOKTOPaHTKaTa 110Ka3Ba

A060p r103HaBaHe Ha MaTepuma n npoyt1BaHeT0 e PB11bJIHeH0 eK3aKTHO.



IIPOBemeHOT0H3CJ1eABaHe e UlHPOKOMaLqa6HO C Å06pe 110Å6paH

IICHXOJ10rmqeH MHcTpyrqeHTapHYM.

IlpoyHBaHeT0 06xBa1ua nepmoma 2022 — 2023 roAHHa H npeACTaBJ1%Ba

KOM11J1eKCHO COUMaJIHO-r1CHXonormqeCKO H3CJ1eÅBaHe. Pa3AaneHH u cb6paHH ca

aHKeTHH KaPTH Ha 3ApaBHH cneumaJIHCTH, pa60Te11_1H B UHTeH3UBHH

KJIHHUKH/OTneJ1eHHR B neqe6HH 3aBemeHH% 3a 60JIHU1-1Ha 110M0111 OT mecrre

perH0Ha Ha cTpaHaTa. ElpoBemeH0 e Ha eTanu H TOBa naBa Bb3MOXHOCT ma ce

orrpemeJIH ÅHHaMHKaTa Ha IIPOMeHJIUBHTe B pe3YJITaTHTe, KOeTO naBa cepM03Ha

AOCTOBePHOCT.

MeT0ÅHKaTa BKJffOHBa OCHOBHH IvreTOAVfKU cTaHmapTH3upay-1H 3a

6bJ1raPCKH YCJIOBH%, npaBUJIHO ca 3aJIO)KeHU couuo-meMorpa(bcw,

UKOHOMUqeCKH cpeA0BH xapaKTepucTHKH.

IlonyqeHHTe pe3YJITaTH ca HHTeprmpeTupaHu c Bell(HHa H yrvreHue aa ce

npaBH aHUIH3 Ha maHHH, KoeTO roBopu 3a Å06pa nonroTOBKa Ha AOKTOPaHTa Aa

cb6upa,06pa60TBa H aHaJIH3mpa naHHH.

OKOHqarreJIHHTe pe3YJITaTH ca HCHO npemcTaBeHH 0HarnemeHH

H pa36upaeMH mopu 3a HecneUHUIHCTH B 06naCTTa.

3a HeocnopHM0 AOCTOMHCTBO Ha mucepTauuoHHaTa pa3pa60TKa e

npemcTaBeT0 Ha C06CTBeH MOÅeJ1-CTPaTOMeTPUqeH nomx0Å, npaKTHKo-r1PHJ10)KeH

3a YCTaHOBABaHe Ha YAOBJ1eTBOPeHOCTTa OT pa60maTa.B OCHOBaTa Ha T03H Momen

CTOU CTpaTOMeTPMHHaTa KOHUer1UH% AHHaMHKaTa Ha MOKAYJIUHHOCTHUTe

OTHOL1_1eHHA B coumaJIHwre rpynu MoraT Aa 6%ÅaT HHTepnpeTupaHH ype3

H3CJ1eABaHe Ha MHOrOCTeneHHaTa cTpyKTypa Ha rpyr10BHTe npouecu u

Ha xapaKTepHCTHKHTeHa BbTpe11_1Horpyr10BHTe HUBa Ha aKTHBHOCT,

KaKTO npunaraHeT0 Ha nonx0AH11-1H rvreTOAU 3a VBMepBaHe Ha rre3H 06naCTH.

TOBa 1103BOJ151Ba na ce pa3KpHAT npHHuur1HHTe PUJIHHH% rpynme OT HaM-

BHCOKO HUBO Ha pa3BHTne (KOJIeKTHBHTe)u BCHI-IKU OCTaHUIH BHÅOBe rpynu,



HarpaBeHHTe H3BOAH ca Harl%JIHO peneBaHTHH Ha 3aJ10xeHHTe

xmnorre3H,rmpemcmaBeHHTe rrpvmocm ca c TeoperrvrqeH H npaKTHKO npunoxeH

xapaKTep, KaTO HaM OTJIUHUMH ca: OCBLUeCTBeHO e KOM11J1eKCHO eM11HPHHHO

U3CJ1eABaHe Ha ynomeTBOPeHOCTTa OT pa60TaTa 1--1a 3ApaBHHTe cneuuanucrru,

pa60TeL11H B KAUJI/OAMJI, KOeTO pa3KpHBa Ha pa60THaTa cpeÅa,

B YCJIOBHHTa Ha BHCOK pucK, UHTeH3UBHOCT m OTrOBOPHOCT. Vi3110J13BaHe Ha

CTPaTOMeTPU1-1HHA Momen 3a aHaJIH3 Ha MaJIKaTa COUUUIHa rpyrla — KOJIeKTUB,

KOHKPeTHO — KOJIeKTHB B UHTeH3HBHHTe 3BeHa cTpyKTypH B 60JIHHHHaTa

TIOMOUI.

OT npaKTHKo-11PHJ10)KHHTe KOHCTPYHPaHeTO Ha rrpaKTHKO-11PUJIO)KeH Momen

Ha 6a3aTa Ha CTPaTOMeTPHHHH% 110AXOÅ H H3pa60TBaHeTO Ha CTpaTOMeTPHHHa

MeTOAUKa 3a HerOBOTO CHCTeMaTHMHO npunaraHe. ÅOKUBa ce HY)KÅaTa OT

peryJ1%pH0 M0HHTopmpaHe Ha YAOBJ1eTBOPeHOCTTa OT U3BbPLLIBaHH% TPYÅ B

UHTeH3UBHHTe 3BeHa 3a neqeHme, KOeTO HMa rrpmco OTHOL11eHme KBM

opraHH3aUHOHHU%MeHHA)KMbHT u HeroBaTa

IlpemcTaBeHHTe OT AOKTOPaHTa ny6JIHKauuu ca 06nacma Ha

AVICePTaUHOHHOTO H3cJ1eABaHe H AOTIbJIBaT npencrraBeHH% TpyÅ.He OTKPHXmaHHH

3a FIJIaruaTCTB0 H HAMarv1 KPHTUHHU 6eJ10KKH.

B 3awuoqeHue rmpemnararvl Ha HJ1eHOBeTe Ha YBaxaeMOT0 *CYPH ma

OHC „AOKTOP"Ha Aam,rena }OJ1vreBa IleTpoBa 3a AucepTauuoHeH c rrervma

„YAOBJ1eTBOPeHOCTOT pa60TaTa npn 3ApaBHH cneunaJ1ncTn,pa60Teuxn B

UHTeH3HBHH KJIHHHKn/OTAeJ1eHWH B Jleqe6HH 3aBeAe1--1Hf1 3a 60JIHWIHa

110MOLA"B AOKTOPCKa rrporpaMa „YnpaBJ1eHHe Ha 3ApaBHHTe rpumn"

rp.BapHa
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The relevance of the topic proposed for an opinion is more than

indisputable. The health care system is the most sensitive area in which morality,

vocation, humanity and economic patterns intersect. This system is indicative of

the subtle nuances of social maturity or immaturity, for which the health of the

nation is at stake.

In this complex system, the dissertation research of Daniela Petrova is laid.

The volume of the dissertation is 226 pages, rich bibliographic reference and

illustrating the results.

In the theoretical part, the purpose of the dissertation is clearly presented to

study the job satisfaction of health professionals working in the intensive care

units of medical institutions for hospital care by identifying the factors that affect

it.

Relevant are the research tasks related to the purpose - research and analysis

of the opinion of health professionals working in intensive care units regarding

their job satisfaction, analysis of the factors influencing satisfaction, development

and presentation of a practical and applied model for establishing the degree of

satisfaction

The subject of the study is health professionals (doctors and health care

specialists) working in intensive care clinics/wards of hospitals.

This is a serious challenge due to the workload and specifics of work in

intensive care units, but the PhD student shows a good knowledge of the subject

and the study was carried out exactly.

The conducted research is large-scale with well-selected psychological

tools.

2023 and is a complex socio-The study covers the period 2022

psychological study. Questionnaireshave been distributed and collected to health



professionals working in intensive care clinics/wards in medical institutions for

hospital care from the six regions of the country. It was carried out in stages and

this makes it possible to determine the dynamics of the variables in the results,

which gives serious credibility.

The methodology includes basic methodologies standardized for Bulgarian

conditions, socio-demographic, economic and environmental characteristics are

correctly set.

The results obtained are interpreted with skill and ability to analyze data,

which indicates a good preparation of the PhD student to collect, process and

analyze data.

The final results are clearly presented graphically, illustrated and

understandable even for non-specialists in the field.

For the indisputable merit of the dissertation, its own model is presented -

a stratometric approach, applied in practice to establish job satisfaction.At the

heart of this model is the stratometric concept. The dynamics of interpersonal

relations in social groups can be interpreted by studying the multilevel structure

of group processes and defining the characteristics of intragroup levels of activity,

as well as applying appropriate methods for measuring these areas. This allows to

reveal the fundamental differences between groups of the highest level of

development (collectives) and all others types of groups.

The conclusions made are fully relevant to the hypotheses, the presented

contributions are of theoretical and practical application, the most distinctive

being the following: A complex empirical study of the satisfaction with the work

of health professionals working in KAIL/OAIL has been carried out, which

reveals the specifics of the working environment, in conditions of high risk,

intensity and responsibility. Using the stratometric model for analysis ofthe small



social group — a collective, specifically — a collective in the intensive care units

and structures in hospital care.

Of the practical and applied ones, the construction ofa practical-applied model

based on the stratometric approach and the development of a stratometric

methodology for its systematic application. The need for regular monitoring of

satisfaction with the work performed in intensive care units is proved, which is

directly related to organizational management and its effectiveness.

The publications presented by the PhD student are in the field of dissertation

research and complement the presented work. I did not find any evidence of

plagiarism and I have no critical notes.

In conclusion, I propose to the members of the Honorable Jury to award the

degree ofDoctor to Daniela YulievaPetrova for her dissertation on the topic "Job
satisfaction with health professionals working in intensive care clinics/wards

in medical institutions for hospital care" in the doctoral program "Health Care

Management".
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