
AO TIPEÅCEÅATEJIHHA HAYMHOTO
OIIPEAEJIEHO CbC 3A110BEÅN! 1308/28.04.2026 r.
HA PEKTOPA HA MEAHUHHCKH YHUBEPCHTET-IIJIEBEH

CT AHOBMIIÅE

OT npod). A-p Mapnena CTed)aHOBa KaM6ypoBa, A.M.H.
PbKOBonmrreJ1 Ha KaTeÅpa „COL1ma.JIHaMeAH1-1HHa H 3ApaBeH MeHHÅ>KMbHT"

3aMeCTHHK-peKTOP no Hayt1HOH3CJ1eÅOBaTeJICKaTaneiHOCT

MeAHUHHCKHYHVIBePCHTeT-IIJ1eBeH

Ha AUCePTaUHOHeH T'PYA Ha TeMa: „YAOB.meTBOPeHOCT OT pa60TaTaHa 3ApaBHHTe
cneunanncTH, pa60Te111H B HHTe1-13HBHH KJIHHHKn/OTAeJ1eHHf1 B neqe6HH 3aBeaeHnq

3a 60JIHHYHa noM01A",

pa3pa60TeH OT Ammena *OnneBa IleTpoBa,

npe110ÅaBaTeJ1 B KaTeÅpa „CeCTPHHCKHxmpyprut1HH rpmxn", (baKYJITeT „3ÅpaBHH

rpuxu", MeÅHUHHCKH YHHBepcmeT — FIJIeBeH

IIPOUEAYPHH Bbnpocn
CBC 3a110Be11 NQ 1308 OT 28.04.2026 r. Ha PeKTopaHa MY-IIneBeHCBM onpeAeJ1eHa

3a qneH Ha HayqH0T0 xcypu, a c pemeHne OT IIbPB0 3acemaHne Ha (HPOTOKOJI

NQ1/05.05.2026 r.) CBM onpeÅeneHa 3a npeAcenaTeJ1 Ha I-DK Ha AmcePTaLIHOHeH Tpyn,

pa3pa60TeH OT AaHuena K)nneBa Ile"Q0Ba, 3a npHÅ06HBaHe Ha 06pa30BaTeJIHaTa u

HayqHa CTeneH „ÅOKTOP" B 06naCT Ha BHC111e 06pa30BaHue 7. 3npaBeona3BaHe M cnopT,

IIP0(beCHOHaJIH0 HanpaBJ1eHue 7.4. „06mecneHO 3mpaBe", AOKTOPCKa nporpaMa

,Ynpamem,re Ha 3APaBHHTe rpH)KH".

CTaHOBH111eTO e pa3pa60TeH0 Ha 6a3aTa Ha npencTaBeHH% 110 npouenypaTa Ha60p

OT MaTepmaJIH H e B CbOTBeTCTBne 3aKOHa 3a pa3BHTne Ha aKaneMHHHHH CbCTaB Ha

Perry6JIMKa bbJ1rapHH, ElpaBHJIHHKa 3a HeroBOT0 IIPMJ10)KeHme, ElpaBHJIHHKa 3a pa3BHTne

I-la AKmxeMHHHHH CbCTaB B MeAHAHHcKH YHHBepcnrreT — FIJIeBeH u npouenypaTa 3a

IIPHÅ06HBaHeHa Hayt1HaTa CTeneH „ÅOKTOP".
ÅeKJ1apupaM nvmca Ha KOH(bJIMKT I-la HHTepecH C AOKTopama.

IIPO@ECHOHAJIHO PA3BHTHE n KBAJIU@VIKAUUA
Aaymena YOJIueBa e pmeHa Ha 26.06.1969 r.

HaCTORLUOTO CTaHOBVIUAe e h3roTBeH0 Ha OCHoaaHV1e qn.40, an. 1

OT npaBhJIHYIKa 3a pa3BMTL4e Ha axaAeMhMHV1fl CbCTaB B MY-nneaeH
VI BBB BPb3Ka CbC 3anoBea NQ1308/28.04.2026 r. Ha PeKTopa Ha MeAV14hHCKV1 YHVIBePChTeT — nneBeH.



Ilpe3 2014 r. 3aBbPUIBa Marncnpcyca cTer1eH no Y11paBJ1eHne Ha 3APaBHHTe rpH)KH

B MY — IIJ1eBeH.

IlpvnexaBa cneuuaJIHOCT 110 AHecTe3H0J101'HA u VIHTeH3HBHH rpH)KH OT 2008r.

OT 2016 r. pa60TH KaTO cTapma MenHLIHHCKa cecTpa B YMbAJI „A-p reoprn
CTPaHCKH"rp. IlneBeH.

OT 14.06.2023 r. e 3aqucneHa 3a AOKTOPaHT B caMOCTO%TeJIHa (l)0PMa Ha 06yqeHne,
B AOKTOPCKa nporparvra „ynpamem,reHa 311paBHvrrre rpnxm" KBM KaTenpa „CouuaJIHa

MeÅHUHHa u 3ÅpaBeH MeHHA)KMbHT".

OT 2025 r. e nper10ÅaBaTeJ1 B Karrenpa „CeCTPHHCKU xupyprHt1HH rpmxn" Ha
(baKYJITeT „3npaBHH rpw,KH" Ha MY-VIJIeBeH.

AKTYAJIHOCT HA TEMATA HA AHCEPTAUHOHHHA TPYA
TeMaTaHa AHCePTaUUOHHH51 „YAOBJ1eTBOPeHOCTOT pa60TaTaHa 3ApaBHHTe

CilennaJIHCTH, pa60Te111H B HHTeH3HBHH KJIHHHKU/OTneneHHH B neqe6HH 3aBeAeHHH 3a

60JIHH1-1Ha 110M0111" e 3Hat1HMa nucePTa6HJIHa.
Ha (l)0Ha Ha Ha ceKTopa Ha 3ÅpaBeona3BaHeT0 HapaCTBaL110TO

BHHMmme, KOeTO ce OTAeJIH Ha Ha 3ApaBHH% nepc0HaJ1, np06J1eMbT 3a

npoYHBaHeT0 Ha YÅ0BneTBopeHocrra OT pa60TaTa 3npaBHHTe cneumajmcTH e

V13KJ110V-1UTeJIHO aKTyaJ1eH, Tbi Kamo TH ce ABHBa KJHOHOB (baKTop 3a ed)eKTHBHOTO

Ha Jleqe6HHTe 3aBemeHHH KaKTO OT ny6JIHHHHH, TaKa H OT qacTHH%

ceKTOP.

XAPAKTEPHCTUKA HA AUCEPTAUUOHHHA TPYA
ElpencmaBeHaTa OT Aam-lena K)J1ueBa Hayt1Ha pa3pa60TKa e cTpyKTypnpaHa

CBEJ1acH0 06monpmeTHTe CTaHAaPTH 3a mucepTa11H0HeH 3a npmcbxnaHe Ha Hay-IHaTa

CTeneH „A0KTOP" B 06J1acwra Ha YllpaBJ1eHneT0 Ha 3ÅpaBHHTe rpH)KH H e npencTaBeHaB

06eM H cTpyKTypa cnnacH0 HaUHOHaJIHHTeH Te3H Ha 11bPBWIHOTO 3BeHO U3HCKBaHH1.

Tpynm e B 06eM OT 226 crrpaHH11H H CbÅ6P)Ka: 3arJ1aBHH CTPaHHUH — 1 CTP.;

CBAbP)KaHue — 2 CTP.; BBBeÅeHue — 4 CTP., 11bpBa rnaBa: nwrepaTypeH 0630P — 62 CTP.;

BTopa rnaBa: uen, 3anaqvr Meerononornq Ha lipoyHBaHeT0 — 8 CTP.; Tpema rnaBa:

91 CTP.; qeTBbpTa rnaBa: FIpaKTHKO-11PHJIO)KeH MOÅeJ1.pe3YJITaTH H 06Cb)KAaHe
18 CTP.; U3BOÅH,MeT0ÅHKa 3a ycTaHOB%BaHe Ha YAOBRTBOPeHOCTTa OT pa60TaTa

Ilpvmocu H npenopbKH — 6 CTP.; H3TIOJ13BaHa JIMTepaTypa—21 CTP. H npmoxeHHH — 8 CTP.

AHCePTaUHOHHHHTTPYÅ e 0HarJ1eneH C 67 (burypu, 36 Ta6JIUUViH 4 IIPHJIO*CHMI.

bH6nuorpa(bcKHHT CllHCbK cbÅbpxa 217 3a1'J1aBHH, OT KOUTO 78 Ha KHPHJIUL1a H 139

Ha .J1aTHHHUa. Bcvrqw umrrnpaHH 3arnaBH% UMaT HenocpeÅCTBeH0 OTH0111eHme KBM

IIPOYHBaHH% np06neM.

HaCTOALUOTO CTaHOBnu-1ee V13rOTBeHO Ha OCHOBaHVteqn.40, an. 1

OT npaBhJIHMKa 3a pa3Bv•1The Ha ay€ageMV19HVlR CbCTaB B MY-nneBeH
VI BBB BPb3Ka OC 3anoaea Ne1308/28.04.2026 r. Ha PeKTopa Ha MeAV14VIHCKVlYHVlBePCVITeT—nneBeH.



JIHTEPATYPHVIAT Ob30P e B yacTH.•

1. BMA0Be COUmaJIHH rpynw,
2. H3HcHABaHe Ha 110HqrrueT0 „YÅOBJ1eTBOPeHOCT OT pa60TaTa";

3. Teopmu 3a YÅ0BJ1eTBopeHocrra OT pa60TaTa•,

4. OaKTOPH, BJIHRIIIH Ha YAOBRTBOPeHOCTTa OT pa60TaTa•,

5. CpaBHeHne Ha YA0BneTBopeHocrra OT pa60TaTa IIPH CJIY)KHTeJIH OT

3ApaBeona3HaTa H 06pa30BaTeJIHaTa cucrreMa.

METOAOJIOFHA OPFAHM3AUHA HA HAYMHOTO IIPOYMBAHE
IlpoBeneH0 e KOMflJ1eKCHO COAHaJIHO-11CHXOJ10rnqeCKO H3CJ1eÅBaHe, 06xBarua1110

nepmma 2022 r. - 2023 r. n npeMHHaBa11Å0 npe3 TPH eTana.

I-lema Ha Hayc1HOT0 H3CJ1eABaHe npoH3Tnqa JIOFHHHO OT KPHTHHHHA aHaJIM3 Ha

JIHTepaTypHHTe H3TOLIHMUH H e (boprvrynnpaHa TaKa, qe na 06xBauxa BCHHKH acneKTH Ha

H3yqaBaHHH np06RM, a UMeHHO•. Aa ce npoyqlå YÅOBJ1eTBOPeHOCTTa OT pa60maTa npn
3ÅpaBHHTe cneuuaJIHCTH, pa60Te111H B HHTeH3HBHHTe 3BeHa Ha neqe6HH 3aBeneHH% 3a

60JIHHt1Ha 110M0111 KaTO ce mneHTH(bHUHPaT (baKTOPHTe, KOUTO rlOBJIHHBaT.

B U311bJIHeyme Ha TaKa IlocTaBeHaTa KOMr1J1eKCHa uen ca npeÅJ10)KeHH 5 3anaHH, 3a

queT0 H311"bJIHeHne ca H3110J13BaHH aAeKBaTHH coumonornqeclcu MeTOÅH BKJI.

AOKYMeHTaJ1eH MeTOÅ, aH1€eTeH MeTOÅ, BaJIUÅViPaHH anamvrpaHH 3a 6bJ1rapcKH YCJIOBHH

TeCTOBe 3a: OTHY)KÅeHme OT pa60TaTa; oueHKa Ha Abnrocpot1HaTa MOTHBaUHH Ha

HHÅHBHAYUIHOTO 110BeÅeyme m YAOBJ1eTBOPeHOCT OT Konerme. OopMYJ1upaHH ca 3

pa60THM xvmoTe3H. FIPHJIO)KeH e KOM11J1eKC OT meKBaTHH CTaTVICTHqeCKH MeTOÅH 3a

al--1aJIH3 H HHTepnpeTaLIH%Ha nonyqeHHTeAaHHH.
06XBama Ha npoYHBaHeT0 BKJIÆOHBa 334 3ApaBHH cneunaJIHCTH, OT KOHTO 194

OT'30BaJIM ce (58%), pa60TeL1_1H B HHTeH3HBHH KJIHHHKWOTÅeneHHH B neqe6HH 3aBeneHHH

3a 60JIHV1t1Ha HOMOIII OT mecrre pernoHa Ha cTpaHaTa:
YMbAJ1"Å-p r. CTPaHCKH"- EAA YMbAJ1"CBeTa MapHHa" - rp. IIRBeH,

MbAJ1 „XpmcT0 BOTeB" rp. Bpaua,
MBAJI „CBeTH VlaHTaneüMOH" rp. AM60J1,

MBAJI rp. CHJIMCTPa,

YMBAJI „flpod). A-p CTO%H KupK0Buq" - AA rp. Cmapa 3aropa,

YMbAJI „MeÅHKa" rp. Pyce.

PE3YJITATHTE M OBCbXAAHETO HM ca npeÅcrraBeHH B TpeTa rnaBa Ha

AHCePTaUHOHHHH Tpyn, KaTO ca purnemaHH nocneÅOBaTeJIHO: couno-ÅeMorpad)cKH,

HKOHorvmqecKH H cpeAOBH xapaKTepmcTHKw, aHaJIM3 H 06Cb)KAaHe Ha pe3YJITaTHTe OT

aH1•ceTHTe „YAOBJ1eTBOPeHOCTOT pa60TaTa", „OrqyxneHne OT pa60TaTa", „Abnrocp0HHa

MOTMBaUHH", „YAOBJ1eTBOPeHOCTOT KOJIerme",

HaCTORLUOTO craHOBhLUe e V13r0TBeH0 Ha OCHOBaHV1e qn.40, an. 1

OT (IpaBhflHhKa 3a pa3BVITVle Ha axaaeMVILlHhR CbCTaB B MY-nneBeH
VI BPb3Ka OC 3an0Bea Ne1308/28.04.2026 r. Ha PeKTopa Ha MeAVtUVIHCKV1 — nneaeH.



06CbneHH ca 3aBHCHMOCTH 06marra YÅOBJ1eTBOPeHOCT OT pa60TaTa H

HKOHorvmqeCKHTe H cpeÅ0BHTe xapaKTePHCTHKH, KaKTO

3aBHCHMOCTH 110 TIPO(beCHOHaJIHH KaTeropHH, no r10Ka3aTeJ1 „BHA Ha C06CTBeHOCT" Ha

neqe6H0 3aBezxeHne H AP.

YCTaHOBeHa e cna6a, CTaTHCTuqeC1-cm 3HaHHMa BP%3Ka 06111aTa

YAOBJ1eTBOPeHOCT OT pa60TaTaH Mecet1HVi% noxon. YCTaHOBeHa e CTaTucrrmqeC1„cu 3Haqvma

3aBHCHMOCT BHAa Jleqe6H0 3aBeÅeHme (YMbAJ1; MBAJI) H YÅOBJ1eTBopeHOCT'TaOT

pa60TaTa. MeceHHHHT ÅOXOÅ (p=.007) H 6narOCbCTOHHneTO Ha ceMeiiCTB0T0 (p=0.003)

OKa3BaT CTaTPICTnqeCKH 3HaHHM0 BJIM%HHe Bbpxy 061uaTa YAOBneTBopeHOCT OT pa60maTa,

KaTO r10BH111aBaHeT0 MM BOÅU AO no-BHCOKH HHBa Ha YÅOBJ1eTBOPeHOCT.
B3aHMOOTH0111eHHHTa Ha pa60THOTO MACTO ca C Haji-CHJ11--1a

CTaTncrrvrqeCKa 3Haqmrvf0CT 3a ynomeTBopeHocrra OT pa60TaTa 3a neKapprre H

cneumaJIHCTHTe 110 3ÅPaBHH rpH)KH OT KAWI/OAHJI Ha AbpxcaBHHTe neqe6HH 3aBeÅeHHH

IlpencTaBeH0 e paH)KnpaHeT0 Ha (baKTopme, KOHTO 110BJIHHBaT 06marra

YAOBJ1eTBOPeHOCT OT pa60TaTano CTeneH Ha 3HaMHMOCT B HH3XOAA111 peÅ B Ily6nuqHH m

qaCTHH neqe6HM 3aBeneHH%.

B raaBa qeTHPH e npeÅcrraBeH npaKTHKo-r1PHJ10xe1-1 MOÅeJ1 u MeTOAHKa 3a

YCTaHOBHBaHe Ha YAOBJ1eTBopeHocrra OT pa60TaTa, KOUTO 1103BOJ1%BaT Aa ce ycmaHOBH He

carvfO YÅ0BRTBopeHocrra OT pa60TaTa, HO H na ce aHaJIH3mpaT MOKAYJIHHHOCTHMTe
OTH0111eHH% B eKvma.

H3BOAn, IIPEnOPbKH H npvmocn
Pe3YJITaTHTe, AO KOUTO AOCTnra AOKTOPaHTKaTa B LVIJIOCTHOTO npoYMBaHe, naBaT

Bb3MO)KHOCT KaKTO na 6bAaT HanpaBeHH pemmua 0606111eHH51 n H3BOAH rro BCHKa OT

110CTaBe1-1HTe 3anaqu, TaKa H na 6bÅarr 0T1-rpaBeHH npenopbKH (boprvrynupaHH npvmocme,
KOHTO ca npencrraBeHH B rnaBa rreTa OT AHCePTaUHOHHHH TpYA.

Aumena YOJImeBa (bopMYJ1mpa 1 1 H3BOÅa, KOUTO IIPneMaM HanbJIHO.

Bb3 OCHOBa Ha HarrpaBeHHTe aHaJM3H H JIHqeH ormer, AOKTOPaHTbT orrnpaB%

npenopbKH, HacoqeHH KbM PbKOBOÅHTeJIUTe Ha neqe6HHTe 3aBeneHHH.

Ilpvmocvne Ha AncepTa11M0HHH% Tpyzx, c TeopeTuqeH H npaKTVIKO-11PHJIO)KeH

xapaKTep, ca aKTyaJIHH H C ROJIHMO 3HaqeHue 3a pa3BHTneT0 Ha 3ÅpaBHHTe rpH)KH.

IlpuervraM TaKa d)0PMYJ1npaHHTe TIPHHOCH, 0Tpa3%Ba111H H Cb1UeBPeMeHHO

MaKCHMaJIHO cHHTe3upa111H CbL11Hocrra Ha rrpencTaBeHprq 3a oueHKa AHcePTa11HOHeH TpyÅ.

BBB BPb3Ka C nmcePTaLIHOHHHA ca peaJIM3mpaHH TPH ny6JIHKaunn H ca

OCb11-1eCTBeHH TPH yqacTHH B HaUHOHUIHH Hayr-1HH (bopyMH.

HaCTORU40TO CTaHOBVILUe e h3rOTBeHO Ha OCHOBaHVte qn.40, an. 1

OT npaBMHhKa 3a pa3BhTme Ha axaaeMVIHHVIR CbCTaB B MY-nneBeH
VI BBB BPb3Ka OC 3anoBea Ne1308/28.04.2026 r. Ha PeKTopa Ha MeAh14VIHCKVlYHVIBePCMTeT— nneBeH.



ABTOPE@EPATbT 0TF0Bapq Ha V13HCKBaHHATa H orrpa351Ba CHHTe3upaH0

CbÅbPKaHHeTO Ha AHcePTa11HHTa,OllHCBa MHORO A06pe MeTOAOJIOEHATa H IlpencTaB51 110

y6eAHTeJ1eH HatlHH HaM-Cb111eCTBeHHTepe3YJITaTH, H3BOÅH H npenopbKMOT npoyqBaHeT0.
Pa3pa60TeH e B 06eM OT 70 CTPaHHUH, HJ110CTPHPaH C (burypH H Ta6JIHUH.

JIMI-II--IHBITEMATJIEHWI
1103HaBaM Aarmena IC)J1meBa OT 11T,pBHTe CH KaT0 PbKOBOÅHTeJ1 Ha Karrenpa

,COLUWIHa MeAHUHHa H 3ÅpaBeH MeHHÅ)KMbHT". BIIeqaTJ1eHa OT 110CT051HCTBOTO B

Hayt1HOH3cneAOBaTeJICKaTa pa60Ta B POAHHHTe H TB%PAO 3aneHOTO xenaHme Aa

pupa60TH nncePTa11HOHeH rrpyzl, KoeT0 KarreÅpaTa 110ÅKpe11H. B npoueca Ha CbBMeCTHaTa
HH pa60Ta Aamrena IOnueBa ce IIPOABH KaTO H3KJ110t1HTeJIHO CTPHKTeH, pa60TJIHB u

110CT051HeH B ycHJIH51Ta CH AOKTOPaHT. Ynopma, Hecnuparua B npceHH51Ta CH H AOCTOiiHO

npeACTaB51Lua MY-IIJ1eBeH Ha Hayt1HH (bopyMH, AORTOPaHTKaTa e H3KJ11-0111dTeJIHO

KoonepaTHBHa, KoneruaJIHa H eTHt1Ha C KOJIerH H cTyneHTH.

3AKJ11-OLIEHUE
VIpencrraBeHH%T OT Ammena IOJ1ueBa IlerrpoBa nucePTa1ÅHOHeH Ha TeMa

„YÅOBJ1eTBOPeHOCTOT pa60TaTa Ha 3ÅpaBHwre cnenmaJIHCTH, pa60Te111H B HHTeH3HBHH

KJIMHHKH/orrneJ1eHH51 B neqe6HH 3aBeneymq 3a 60JIHHLIHa HOMOLII", '3a npHÅ06HBaHe Ha

06pa30BarreJIHaTa H HayHHa cmeneH "AOKTOP", upencrraBJ151Ba 3aBbPL11eH HayqeH npoJIYKT.

Pa3pa60TeH e HO arcuyaJIHa H COUMUIHO-3HaqHMa TeMa, aneKBaTHO U311%JIHeH KaTO HayqH0

H3CJ1eABaHe. HarmcaH e CbBeCTHO, Ha KOPeKTeH HayqeH e3HK H 110Ka3Ba 3aÅbJ160qeHH

TeopeTHLIHH 3HaHHH H IIPaKernqeCKH yrv1eHHH Ha JIOKTOPaHTa HO cneunæmocrra, KaT0

neMOHCTpupa KaqecTBa H YMeHH51 3a caMOCTOflTeJIHO IIPOBOKnaHe Ha Hayr1H0 H3CJ1eABaHe.

3aT0Ba y6eneH0 naBarv1 BHCOKa oueHKa Ha AHCeprraLIHOHHH% H y6eneH0

npeÅJ1araM Ha qneHOBeTe Ha Hayt1H0T0 mcypu Aa 110AKpe11HT TIPHCb)1€naHerro Ha

06pa30BaTeJIHaTa H Hayt1Ha CTe11eH „AOKTOP" B 06naCT Ha BMC111e 06pa30BaHne 7.

3ÅpaBeona3BaHe u cnopT, HarmpaBJ1eHne 7.4. ,06meCTBeHO 3ÅpaBe",

AOKTOPCKa nporpaMa „YnpaBJ1eHue Ha 3ÅPaBHHTe rpH)KH" Ha Aaymena IOJ1meBa FleTpoBa.

KaT0 npeÅceÅæreJ1 H Ha Hayt1H0T0 )Kypu neKnapnpaM, ye BOTbT MH e

110JIO)KwreneH.

26.05.2026 r.
rp. IlJ1eBeH /llpod). n-p M. KaM6ypoBa, A.M.H./

HaCTORU40TO CTaHOBVIU-(e e V13rOTBeHO Ha OCHOBaHV1e qn.40, an. 1

OT npaBvtJIHhKa 3a pa3BVlTV1e Ha aKaaeMMMHL,1fl CbCTaB B MY-nneBeH
VI BbB BPb3Ka CbC 3anoaea Ne1308/28.04.2026 r. Ha PeKTopa Ha MeAVIUVIHCKM YHVlBePCl,1TeT— [IneBeH.



TO THE PRESIDENT OF THE SCIENTIFIC JURY
DETERMINED BY ORDER N? 1308/28.04.2026
OF THE RECTOR OF THE MEDICAL UNIVERSITY OF PLEVEN

OPINION

By Prof. Mariela Stefanova Kamburova, MD, Ph. D, D. Sc.

Head of the Department of Social Medicine and Health Management
Vice Rector of Science and Research

Medical University-Pleven

of a dissertation on the topic: "Job Satisfaction Among Healthcare Specialists

Working in Intensive Care Clinics/ Departments in Inpatient Healthcare Facilities"

prepared by Daniela Yulieva Petrova,

lecturer in the Department of Surgical Nursing, Faculty of Health Care, Medical
University — Pleven

PROCEDURAL ISSUES
By Order No. 1308 ofApril 28, 2026, issued by the Rector of MU-Pleven, I was appointed

a member of the Academic Jury, and by a decision of the First Meeting of the Academic
Jury (Protocol No. 1/May 5, 2026), I was appointed Chair of the Scientific Jury for the
dissertation prepared by Daniela Yulieva Petrova for the award of the educational and
scientific degree of "Doctor" in the field of higher education 7. Health Care and Sports,

professional direction 7.4. "Public Health," doctoral program "Health Care Management."
This opinion is based on the set ofmaterials submitted in accordance with the procedure
and is in compliance with the Law on the Development of Academic Staff of the Republic

of Bulgaria, the Regulations for its Implementation, the Regulations for the Development
of Academic Staff at the Medical University of Pleven, and the procedure for awarding the
academic degree of "Doctor."

I declare that I have no conflict of interest with the candidate.

PROFESSIONALDEVELOPMENTAND QUALITIES
Daniela Yulieva was born on June 26, 1969.
In 2014, she earned a master's degree in Health Care Management from the Medical
University of Pleven.
She has specialized in Anesthesiology and Intensive Care since 2008.

Since 2016, she has worked as a senior nurse at the Dr. Georgi Stranski University

Hospital in Pleven.

This opinion has been prepared based on Article 40, Paragraph 1

of the Rules for the Development of the Academic Staff at the Medical University of Pleven
and in connection with Order No. 1308/28.04.2026 of the Rector of the Medical University of Pleven.



Since June 14, 2023, she has been enrolled as a doctoral student in the independent
study in doctoral program of the "Health Care Management" at the Department of Social

Medicine and Health Management.
Since 2025, she has been a lecturer in the Department of Surgical Nursing Care at the
Faculty of Health Care at MU-Pleven.

RELEVANCE OF THE THESIS TOPIC
The topic of the thesis, "Job Satisfaction Among Healthcare Professionals Working in

Intensive Care Units/Departments in Inpatient Healthcare Facilities," is significant and

worthy of a dissertation.
Given the specific nature of the healthcare sector and the growing attention being paid to

the shortage of healthcare personnel, the issue of studying job satisfaction among
healthcare professionals is highly relevant, as it is a key factor in the effective functioning
of healthcare facilities in both the public and private sectors.

CHARACTERISTICS OF THE DISSERTATION
The research work presented by Daniela Yulieva is structured in accordance with

generally accepted standards for a dissertation for the award of the academic degree of

"Doctor in the field of Health Care Management and is presented in a volume and
structure consistent with national and institutional requirements.
The thesis is 226 pages long and contains: title pages — 1 page; table of contents — 2

pages; introduction —4 pages; Chapter One: Literature Review — 62 pages; ChapterTwo:
Aims, Objectives, and Methodology of the Study — 8 pages; Chapter 3: Results and

91 pages; Chapter 4: Practical Application Model. Methodology forDiscussion
18 pages; Conclusions, Contributions, andAssessing Job Satisfaction

Recommendations — 6 pages; References — 21 pages; and Appendices — 8 pages.

The dissertation is illustrated with 67 figures, 36 tables, and 4 appendices.

The bibliography contains 217 titles, ofwhich 78 are in Cyrillic and 139 in Latin script. All
cited titles are directly relevant to the research problem.

THE LITERATURE REVIEW is presented in five parts:

1. Types of social groups;
2. Clarification of the concept of "job satisfaction";
3. Theories of job satisfaction;
4. Factors influencing job satisfaction;
5. Comparison of job satisfaction among employees in the healthcare and education

sectors.

METHODOLOGYAND ORGANIZATION OF THE RESEARCH
A comprehensive socio-psychological study was conducted, covering the period from
2022 to 2023 and consisting of three stages.

This opinion has been prepared based on Article 40, Paragraph 1

of the Rules for the Development of the Academic Staff at the Medical University of Pleven

and in connection with Order No. 1308/28.04.2026 of the Rector of the Medical University of Pleven.



The objective of the research stems logically from a critical analysis of the literature and
is formulated to cover all aspects of the problem under study, namely: To examine job
satisfaction among healthcare professionals working in intensive care units of inpatient
healthcare facilities by identifying the factors that influence it.

To achieve this comprehensive objective, five tasks have been proposed, for the
implementation of which appropriate sociological methods were used, including the
documentary method, the questionnaire method, and tests validated and adapted to

Bulgarian conditions for: work alienation; assessment of long-term motivation of individual
behavior; and satisfaction with colleagues. Three working hypotheses have been
formulated. A set of appropriate statistical methods has been applied for the analysis and
interpretation of the obtained data.

The study included 334 healthcare professionals, ofwhom 194 responded (58%), working
in intensive care units at inpatient care facilities in the country's six regions:

"Dr. G. Stranski" University Hospital and "St. Marina" University Hospital — Pleven,
"Hristo Botev" General Hospital — Vratsa,
"Sveti Pantaleimon" General Hospital, Yambol,
General Hospital, Silistra,
"Prof. Dr. Stoyan Kirkovich" University Hospital — AD, Stara Zagora,

"Medica" University Hospital, Ruse.

THE RESULTS AND THEIR DISCUSSION are presented in the third chapter of the
dissertation, covering the following topics in sequence: sociodemographic, economic, and
environmental characteristics; analysis and discussion of the results from the "Job

and "Satisfaction with"Job Alienation," "Long-Term Motivation,"Satisfaction,"

Colleagues."
The relationships between overall job satisfaction and socio-demographic, economic, and
environmental characteristics are discussed, as well as relationships by occupational
category, by the "type of ownership" of the healthcare facility, and others.

A weak, statistically significant relationship was found between overall job satisfaction

and monthly income. A statistically significant relationship was found between the type of

healthcare facility (University Hospital; General Hospital) and job satisfaction. Monthly

income (p=.007) and family well-being (p-0.003) have a statistically significant influence

on overall job satisfaction, with increases in these factors leading to higher levels of

satisfaction.
Workplace relationships are the factor with the highest statistical significance for job

satisfaction among physicians and healthcare professionals in the Intensive Care Units

of public hospitals and other healthcare facilities.
The ranking of factors influencing overall job satisfaction is presented in descending order
of significance in public and private healthcare facilities.
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Chapter Four presents a practical model and methodology for assessing job satisfaction,
which allow not only for the determination of job satisfaction but also for the analysis of

interpersonal relationships within the team.

CONCLUSIONS, RECOMMENDATIONS,AND CONTRIBUTIONS
The results reached by the doctoral candidate in the overall study make it possible both

to draw a number of generalizations and conclusions regarding each of the research

questions and to make recommendations and formulate the contributions presented in

Chapter Five of the dissertation.
Daniela Yulieva formulates 11 conclusions, which I fully endorse.

Based on the analyses conducted and personal experience, the doctoral candidate

makes recommendations directed at the administrators of healthcare facilities.
The contributions of the dissertation, which are both theoretical and practical in nature,

are timely and of great significance for the development of healthcare.
I accept the contributions as formulated, which reflect and at the same time synthesize

as fully as possible the essence of the dissertation submitted for evaluation.

In connection with the dissertation, three publications have been produced and three
presentations have been made at national scientific forums.

The ABSTRACT meets the requirements and provides a concise summary of the
dissertation's content; it describes the methodology very well and presents the most
significant results, conclusions, and recommendations of the study in a convincing

manner. It is 70 pages long and illustrated with figures and tables.

PERSONAL IMPRESSIONS
I have known Daniela Yulieva since my early days as head of the Department of Social

Medicine and Health Management. I was impressed by her consistency in research work
over the years and her firm determination to write a dissertation, which the Department
supported. During our collaboration, Daniela Yulieva proved to be an exceptionally
diligent, hardworking, and persistent doctoral student. Persistent, tireless in her research,
and a worthy representative of MU-Pleven at scientific forums, the doctoral student is

exceptionally cooperative, collegial, and ethical with colleagues and students.

CONCLUSION
The dissertation presented by Daniela Yulieva Petrova on the topic "Job Satisfaction

Among Healthcare Professionals Working in Intensive Care Units/Departments in

Inpatient Healthcare Facilities," submitted for the degree of "Doctor," constitutes a

complete scientific work. It addresses a timely and socially significant topic and is

adequately executed as a scientific study. It is written conscientiously, in proper scientific
language, and demonstrates the doctoral candidate's in-depth theoretical knowledge and
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practical skills in the field, as well as the qualities and abilities required to conduct
independent scientific research.
Therefore, I confidently give a high evaluation of the dissertation and strongly recommend
that the members of the Academic Jury support the awarding of the educational and
scientific degree of "Doctor" in the field of higher education 7. Health Care and Sports,

professional direction 7.4. "Public Health," doctoral program "Health Care Management,"
to Daniela Yulieva Petrova.

As chair and member of the Academic Jury, I declare that my vote is in favor.

26.05.2026
/Prof. M. Kamburova, MD, PhD, DSc/
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