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A0 MPEACEJATEJISA HA HAYYHOTO )KYPH
OIIPEJAEJIEHO CBHC 3AIIOBE/I Ne 1308/28.04.2026 r.
HA PEKTOPA HA MEJUIITMHCKHA YHUBEPCUTET-IIJIEBEH

CTAHOBUIIE

ot npod¢. 1-p Mapuena Crepanosa KamOyposa, 1.M.H.
PrxoBOAMTEN Ha KaTepa ,,ColnaiHa MeJULIHA U 3]PaBeH MEHUDKMBHT
3aMECTHHK-PEKTOP 10 HAyYHOHU3CIIEAOBATEICKATa JEHHOCT
MenunuHcku yauBepcuteT-I11nesen

Ha JMCEPTAllMOHEH TPYA Ha TeMa: ,, Y A0BJIETBOPEHOCT OT padoTaTra Ha 3ApaBHHUTE
CHeNHAIMCTH, pa0oTely B UHTEH3UBHH KIHHUKH/OT/eIeH s B Jie1eOHH 3aBeJeHus
3a 00JJHHYHA mMoMom*,

paszpaboteH ot Januena FOauesa Ilerposa,
MpenojaBatel B Kareapa ,,CeCTpHHCKH XUPYPIrUYHU IPUKK, haKyreT ,,3paBHu
rpwxu, MeaMUMHCKY yHUBEpCUTET — [1nesen

IMPOLEAYPHU BBIIPOCH

Coe 3anoBen Ne 1308 o1 28.04.2026 r. Ha PexTopa Ha MV -11neBeH ¢pM onpeziesieHa
3a wieH Ha Hayunoro xypu, a ¢ pewenue ot IIepBo 3acenanue na HXX (IIporokon
Nel/05.05.2026 r.) cuM onpezenena 3a npenceaaten Ha HXX na mucepraumoHeH Tpyn,
paspaboren ot Jlanuena IOsmmesa IletpoBa, 3a mpupobuBaHe Ha OOpa3oBaTe/NHATa M
Hay4Ha CTeleH ,,JIokTop™ B 061acT Ha BHcIIEe oOpasoBaHue 7. 3/paBeonasBaHe U CIOPT,
npodecuonanHo HanpaeineHue 7.4. ,,O0mecTBEHO 37apaBe™, MOKTOPCKa Iporpama
,,YTIpaBJICHHE Ha 3/JpaBHUTE TPUKH .

CTaHOBHIIETO € pa3paboTeHo Ha Ga3ara Ha MPEACTABEHHs IO NpolEayparTa Habop
OT MaTepuajy U € B ChOTBETCTBUE ChC 3aKOHA 3a Pa3BUTHEC Ha aKaJCMUYHHS CHCTaB Ha
Peny6uka Boirapus, [IpaBiiiHiKa 32 HETOBOTO NpHJIoKeHuUe, [IpaBuiiHuKa 3a pa3sBUTHE
Ha AKaJeMUYHUs ChCTaB B MeIuIMHCKUA YHUBepcuTeT — IlneBeH u mpouexypara 3a
npuIoOKBaHe HA Hay4HaTa CTeneH ,,JlokTop™.

Jlexapupam Jurca Ha KOH(IMKT Ha MHTEPECH C IOKTOPaHTa.

MNPOPECHUOHAJIHO PA3BUTHUE U KBAJIUPUKATIUS
Jlanuena FOnueBa e ponena Ha 26.06.1969 r.

HacToawoTo cTaHOBULLE € U3roTBEHO Ha OCHOBaHWe un.40, an. 1
ot MNpaBu/HMKa 3a Pa3BUTME HA aKaAEMMUUYHUA CbCTas B MY-lneseH
1 BbB Bpb3Ka Cbe 3anoses N21308/28.04.2026 r. Ha Pektopa Ha MeanumMHCKM yHuBepeuTeT — laeseH.



[Tpe3 2014 r. 3aBbpIIBa MArUCTHPCKA CTETIEH 110 YIIPABIECHUE HA 3JPABHUTE MPHIKHU
B MY — [IneseH.

[puTexaBa CreMUAIHOCT MO0 AHECTE3UOJIOTUS U MHTEH3UBHU Iproku oT 2008r.

Ot 2016 r. paboru kato cTapuia MeauuuHcka cectpa B YMBAIJL ,.a-p I'eopru
Crpancku® rp. I1neBeH.

Ot 14.06.2023 r. € 3aunciieHa 3a JOKTOPaHT B caMoCTosTeNHa (hopMa Ha 00yUEHHE,
B JIOKTOpPCKa Iporpama ,,YIpaBjeHue Ha 3[paBHUTE TPUKH" KbM Karenapa ,,CouuanHa
MEeIUIIMHA U 3[PaBEeH MEHUDKMBHT .

Ot 2025 r. e npemnojasaresl B Karteapa ,,CECTPUHCKM XMPYPIMYHHU TPHXKH™ Ha
baxynarer ,,3apaBHu rpwxu’ Ha MY-ILiesen.

AKTYAJIHOCT HA TEMATA HA JMCEPTAIIMOHHUS TPY [

Temara Ha AUCEPTALIMOHHMSA TPYN ,,Y JOBIETBOPEHOCT OT paboTaTa Ha 3JPaBHUTE
CIeUAIUCTH, paboTel B MHTEH3UBHU KIMHUKW/OTACICHNS B JIeU€OHM 3aBEICHUS 32
0OJIHMYHA IIOMOII™ € 3HaYMMa U AUcepTabuIIHA.

Ha ¢ona Ha crienpuUHOCTTa Ha CEKTOpa Ha 3/IpaBEONa3BaHETO U HApaCTBAIOTO
BHHUMAaHHE, KOETO ce OTAeNd Ha AeduuuTa Ha 3IpaBHHUS IEPCOHAJ, NPOOJIEMBT 32
NPOYyYBAHETO Ha YIOBJIETBOPEHOCTTAa OT paboTrara MNpH 3IpaBHATE CHEHHATUCTH €
M3KTIOYUTETHO aKTyajleH, Thi Karo Ts ce sBsBa KIOYOB (aKTop 3a €(PEKTUBHOTO
byHKLHOHMpaHe Ha JCYeOHUTE 3aBEJCHMs KaKTO OT MyOJMYHHMS, Taka M OT YacCTHHA
CEKTOp.

XAPAKTEPUCTUKA HA TUCEPTAIITMOHHMUSA TPY [

[IpencraBenata ot Jlanuena FOnmeBa HayyHa pa3paboTka € CTpYKTypuUpaHa
CBHIJIACHO OOLIONPUETHTE CTAHAAPTH 3a AUCEPTALIMOHEH TPY /I 3a MPUCHK/IaHE Ha HAayyHaTa
creneH ,,JIokTop®™ B 067acTTa Ha YIIPaBJIEHUETO HA 3APABHUTE I'PYXKH U € NIPEJICTaBeHA B
00€eM M CTPYKTypa ChIJIACHO HAI[MOHAJHUTE U TE€3U Ha MbPBUYHOTO 3BEHO U3UCKBAHMUA.

TpyasT € B o6eM oT 226 CTpaHMLH M CHABpXKA: 3arjaBHU CTpaHuuy — 1 crp.;
ChIBPXaHUE — 2 CTp.; BbBEJEHUE — 4 CTp., TbPBa IJ1aBa: JMTEpPATypeH 0030p — 62 c1p.;
BTOpa IJiaBa: I€Jl, 33/la4d M METOJOJIOTMS Ha NpOY4YBaHETO — 8 CTp.; TpeTa IJIaBa:
pesyiratd u obcwxaane — 91 crp.; yerBbpTa riaBa: [IpakTUKO-NPUIIOKEH MOZEIL.
MeToaMKa 3a YCTaHOBABAHE Ha YJIOBJIETBOPEHOCTTa OT paborata — 18 cTp.; u3BOIM,
TPUHOCH U NPETIOPBKU — 6 CTp.; M3M0JI3BaHa MTepaTypa —21 cTp. u npuoxenus — 8 cTp.

JI¥CepTaLMOHHHUAT TPy € OHArIeaeH ¢ 67 Gurypu, 36 TabiMuu U 4 NPUIOXKEHHS.

BubnuorpadckuaT CIUCHK ChAbpKa 217 3araaBus, oT Kouto 78 Ha kupumua 1 139
Ha JIATUHMLA. BCHYKM LMTHUPaHH 3arjiaBUs HMMaT HENOCPEACTBCHO OTHOIICHHUE KBM
MpOy4BaHUs MPOOIIEM.

HacToALLOTO CTaHOBMULLLE € U3roTBeHO Ha ocHoBaHue 41.40, an. 1
ot MpaBuaHWKa 3a Pa3BUTME Ha aKaeMUYHUA CbCTas B MY-lneseH
¥ BbB BPb3Ka CbC 3anosea N21308/28.04.2026 r. Ha Pektopa Ha MeAuUMHCKM YHUBepCuTeT — MeseH.



JJUTEPATYPHUSAT OB3OP e npencraseH B €T YaCTH:

1. BunoBe conuaiHy rpynu;

2. UsgcHaBaHe Ha NOHATHUETO ,,yAOBJIETBOPEHOCT OT paboTara”;

3. Teopuu 3a yIOBJIETBOPEHOCTTa OT paboTara;

4. ®akropu, BIMSEIIM HA YIOBJICTBOPEHOCTTA OT paboTara;

5. CpaBHeHHE Ha YJOBJIETBOPEHOCTTa OT paboTara IpH CIIy)KHTCIH OT
3JjpaBeolia3HaTa u oOpa3oBaTeHaTa CHCTEMA.

METOAOJIOTHUSA U OPTAHU3AIIUA HA HAYYHOTO ITIPOYYBAHE

ITpoBEIEHO € KOMILUIEKCHO COLIMAHO-IICUXOJIOTMYECKO HM3CJeBaHe, 00XBallaio
nepuoga 2022 r. - 2023 r. ¥ NpeMUHAaBaIlo IIPE3 TPH eTara.

I{enTa Ha HAYYHOTO W3CJEABAHE MPOU3THYA JIOTUYHO OT KPUTUYHMS aHAIM3 Ha
JIUTEpaTyPHUTE U3TOYHHUIM U € GOpMyJIMpaHa Taka, ye Ja 00XBalla BCHYKH aclieKTH Ha
u3ydyaBaHus npoGieMm, a MeHHO: Jla ce MpOoydYM YIOBJETBOPEHOCTTa OT paboraTa Npu
3/[PaBHUTE CNELUATMCTH, pabOTeN B MHTCH3UBHUTE 3BEHA Ha JIeucOHM 3aBEJCHHS 3a
GOJIHAYHA ITOMOII[ KaTo ce UACHTUUUUPAT (PAKTOPUTE, KOUTO 5 IIOBJIUSBAT.

B U3IbJIHEHME Ha TaKa IMOCTaBeHaTa KOMILIEKCHA LieJI ca MPEIJIOKEHHM 5 3aa4H, 3a
YHEeTO M3IIBJIHEHWE Ca M3I0J3BaHM aJICKBaTHU COLIMOJIOIMYECKM METOAM  BKIL
JOKyMEHTaJIEH METOI, aHKETEH METO/I, BaJUAUPAHU U a[alITUPAHHU 32 OBJIrapCKu yCIIOBUS
TECTOBE 3a: OTUYXJAEHHE OT paboTara; OIEHKa Ha JIBJITOCPOYHATA MOTHBAIMA Ha
MHMBHIYATHOTO TOBEJECHHE W YIOBJICTBOPEHOCT OT Koserute. Popmyiupanu ca 3
paboTHU XuroTe3u. [IpuIokeH € KOMIUIEKC OT aJCKBaTHH CTaTHUCTUYECKU METOMH 32
aHaJIM3 U MHTEpPIPETalUs Ha OTyYCHUTE JaHHH.

O6xBaTa Ha MPOYyYBaHETO BKJIKOYBA 334 31paBHM CIELMAIUCTH, OT Kouto 194
or3oBay ce (58%), paboTely B MHTCH3UBHYI KIMHUKH/OTACICHUS B JIEYCOHU 3aBEICHUS
3a GOJHMYHA IIOMOII[ OT [IECTTE PErMOHAa Ha CTpaHarTa:

- VYMBAJI”JI-p I'. Ctpancku” — EAJ]l 1 YMBAJI”Cgera Mapuna” — rp. [1iesen,

-  MBAJI ,, Xpucro bores” rp. Bpaua,

- MBAJI ,,Csetu Ilanraneitmon” rp. SAm601,

-  MBAIJI rp. Cunuctpa,

- YMBAIJI ,IIpod. JI-p Crosin Kupxosuy™ - AJl rp. Ctapa 3aropa,

-  YMBFBAIJI ,,Meauka™ rp. Pyce.

PE3YJTATUTE U OBCBXJIAHETO UM ca mnpeacraBeHu B Tpera rIjiaBa Ha
JIMCEPTALMOHHMS TPYJ, KaTo ca pasrieflaHd I0CIICI0BaTEIHO: coruo-aemMorpad cku,
MKOHOMHYECKM M CPEIOBM XAPAKTEPUCTUKH; aHAIM3 U 0OCHKIaHE Ha pe3yJITaTUTE OT
aHKETHUTE ,,Y IOBJIETBOPEHOCT OT padoTara”, ,,OTuyXJAeHUe OT paborara”, ,,J{pirocpoyna
MOTHUBaLMA”, ,,Y IOBJIETBOPEHOCT OT KOJIETUTE”, .

HaCI'OﬂIJJ,OTO CTaHOBULLE € U3roTBeHO Ha OCHOBaHue ‘-lﬂ.40, an. 1l

ot NpasuaHMKa 3a pa3BUTME Ha aKageMUYHWA CbCTas B MY-lneseH
1 BbB Bpb3Ka CbC 3anoseg N21308/28.04.2026 r. Ha PekTopa Ha MeaULMHCKU YHUBEPCUTET — MNMneseH.



OO6CBIEHM Cca 3aBUCHUMOCTH MEXIy Oo0IaTa yIOBJICTBOPEHOCT OT paboraTa U
COLHO-IEMOrpad)CKUTE, HUKOHOMHYECKUTE U CPEIOBUTE XapaKTCPUCTHKH, KaKTO H
3aBUCUMOCTH I10 NPO(ECHOHAJHYM KaTeropuu, Mo MoKa3aTel ,,BUJ Ha COOCTBEHOCT® Ha
Je4eOHO 3aBeICHUE U Jp.

VcraHoBeHa € ciaba, CTAaTUCTMYECKM 3HAyMMa Bpb3Ka MeXIy obmara
yJIOBJIETBOPEHOCT OT paboTaTa U MECEYHMS JOXOA. Y CTAHOBEHA € CTATUCTHYCCKH 3HAYMMa
3aBUCHMOCT MeX 1y Buja jeue6Ho 3aBeaenue (YMbBAJL; MBAJI) u y 10BI€TBOPEHOCTTA OT
pabortara. MeceunusT noxox (p=.007) u 6narocbcrosHueTo Ha cemeiicTBoTo (p=0.003)
OKa3BaT CTATUCTHUYECKM 3HAUYMMO BJIMSAHUE BhPXY O0IIaTa yIOBJIETBOPEHOCT OT paboTara,
KaTo IOBHUIIIABAHETO UM BOJIH J0 MO-BUCOKU HUBA HA Y/IOBJIETBOPEHOCT.

B3auMoOoTHOUIEHUATa Ha pPa0OTHOTO MACTO ca (aKTOPHT C Haki-CHIHA
CTAaTUCTUYECKA 3HAYUMOCT 3a YAOBJIETBOPEHOCTTa OT paboraTa 3a JI€Kapure H
CIIeIUaIuCTUTE 110 3paBuu rpwku ot KANJI/OAWJI Ha xbpxKaBHUTE JIe4eOHY 3aBEICHUS
U JIp.

[IpeacTaBeHO € pamKMpaHeTo Ha (DaKTOpUTE, KOMTO TOBJIMABAT obwara
YIOBJIETBOPEHOCT OT paboTaTa 110 CTEIEH Ha 3HAYMMOCT B HU3XOJANI Pell B IyOJIMYHH U
YaCTHH JIeYeOHHU 3aBE/ICHUS.

B rJjiaBa 4eTHpPH € MpPEACTaBEH IPAKTUKO-TIPUIJIOKEH MOJEI U METOAMKA 3a
YCTaHOBSIBaHE Ha yIOBJIETBOPEHOCTTA OT paboTara, KOUTO IMO3BOJISABAT Ja CE YCTAHOBH HE
caMo YJOBJIETBOPEHOCTTa OT paboTaTa, HO M Ja C¢ aHAJTIU3HpAT MEXAYJIUYHOCTHUTE
OTHOUICHHS B EKHUIIA.

HU3BOJM, INIPEIIOPBKHU U TPUHOCH

Pesysitature, 10 KOUTO JOCTUTa JOKTOPAaHTKATa B LAJIOCTHOTO NPOYYBAHE, AaBaT
BB3MOXKHOCT KaKTO Ja ObJaT HampaBeHHW peauia oOOOIIEHMS M M3BOAM IO BCAKA OT
IIOCTABEHUTE 3a1a4H, TaKa U Ja 64T OTIIPABEHH MPETIOPHKHU M HOPMYIMPaHH IIPUHOCHUTE,
KOMTO ca MPE/ICTAaBeHHU B IJIaBa Ie€Ta OT JUCEPTALUOHHHUSA TPY L.

Januena FOmuera popmymmpa 11 u3Boaa, KOUTO IpUEMaM HaIbJIHO.

Bp3 OocHOBAa Ha HANpPaBEHUTE AHAIU3U U JIMYEH OIMUT, NOKTOPAHTHT OTIIPaBs
TIPENOPBHKHU, HACOYEHH KbM PHKOBOJUTEIUTE HA JIEYEOHUTE 3aBE/ICHUS.

[IpuHOCHTE Ha AUCEPTAIMOHHMSA TPYHd, C TCOPETHYEH M IPAKTHUKO-TIPHIIONKEH
XapakTep, ¢a aKTyaJlH! U C TOJIIMO 3HAUCHHUE 32 PA3BUTUETO HA 3[IPaBHUTE TPUKH.

[IpuemaM Taka (OpMyJUpaHUTE MPUHOCH, OTpassfBalld M CHUIEBPEMEHHO
MaKCHMAJIHO CHHTE3MpAIl CHIHOCTTA Ha PEICTaBEHHs 3a OLIEHKA TUCEPTALIUOHEH TPY .

BbB BpB3Ka C JAMCEPTALMOHHHS TPYA Ca PealU3UpaHM TPH MyOJMKauMu U ca
OCBIIECTBEHN TPH YUaCTHs B HAIIMOHATHU HAYyIHU (OPYMH.

HacToALOTO CTaHOBMLLLE € U3roTBEHO Ha ocHoBaHue un.40, an. 1
ot MpaBunHMKa 3a pa3BUTHE Ha aKaJeMnYHMA CbCTas B MY-NneseH
1 BbB BPb3Ka Cbe 3anosea Ne1308/28.04.2026 r. Ha PekTopa Ha MeauuMHCKY yHuBepcuTeT — l1eseH.



ABTOPE®EPATDBT otroBaps Ha H3MCKBaHHATA M OTpassiBa CHUHTE3UPAHO
ChABPKAHUETO HA JAMCEPTALMATA, OIMCBA MHOIO 100pe METOAOJIOTHITA U MPEACTABS I10
yOequTeNIeH HaUMH Hall-ChIIECTBEHUTE PE3YJITATH, U3BOHU U MIPEMOPHKH OT IPOYYBAHETO.
Paspaboten e B 06em ot 70 cTpaHHIIU, WIIOCTPUPAH ¢ GUTYPH U TaOJIHULIH.

JIUYHH BITEYATJIEHUS

[TosnaBam [lanuena IOymmeBa OT IbpBUTE CH JHU KaTO PbKOBOJUTEJ Ha Karelpa
»~ColuajiHa MEeIMIIMHA U 3/IpaBEeH MEHUDKMBHT . bsX BIieyaTiieHa OT IOCTOSIHCTBOTO i B
Hay4YHOM3CJIe0oBaTeICKaTa paboTra B TOJAMHUTE M TBBPAO 3aIBEHOTO JKEJIaHWE Jia
pa3paboTu JucepTaliMoHEeH Tpya, koeTo Kareapara nojakpenu. B nponeca Ha cbBMecTHaTa
HU paborta [lanuena HOimeBa ce MposiBU KaTo H3KIIOYMTEHO CTPUKTEH, pabOTIMB H
MOCTOSIHEH B YCHJIMATA CH JOKTOPAHT. Y IOpUTa, HECIIMpAIlla B ThPCEHUSATA CH U JJOCTOHHO
npeacrapsma MYVY-Ilnesen Ha HaydyHu (OpyMH, JOKTOpaHTKaTa € H3KJIIOUUTEIIHO
KOOIIEpaTUBHA, KOJIETHAJIHA U €TUYHA C KOJIETU U CTYJAECHTH.

3AK/IFOYEHHUE

[IpencraBenust ot Jlanuena FOnueBa llerpoBa auceprallMOHEH TpyJ Ha TeMa
.Y IOBJICTBOPEHOCT OT paboTaTa Ha 3/paBHUTE CIICLUAIUCTH, pabOTEIM B MHTEH3UBHU
KJIMHUKH/OT/IC/ICHHS B JIeYeOHM 3aBejICHUS 3a OOJHMYHA TOMOLL”, 3a MpHI00MBaHe Ha
oOpa3oBaresHaTa U Hay4yHa cTerneH “J{okTop”, npeicTaBisBa 3aBbpLICH HAY4YEH ITPOYKT.
Pa3paboTeH € 1o aKkTyasjHa U COLMaJIHO-3Ha4MMa TeMa, aJIcKBaTHO U3IThJIHEH KaTO HAY4YHO
uscieaBane. Hamucan e chBECTHO, HA KOPEKTEH HAy4YeH €3MK U I0Ka3Ba 3a1bJ00YEHH
TEOPETHYHH 3HAHUS U IMPAKTHYECKH YMEHHs Ha JIOKTOpaHTa IO CIIEHMalHOCTTa, KaTro
JIEMOHCTpHpa KaueCcTBa ¥ YMEHHUS 32 CAMOCTOSTETHO MIPOBEXK1aHEe Ha HAYYHO U3CJIE/IBaHE.

3aroBa yOeJeHO JaBaM BHCOKa OIICHKa Ha [UCEPTALMOHHMs TpyJd U yOeneHo
npejjaraM Ha wieHoBeTe Ha HayyHOTO »KypH Ja NOAKPENAT NPUCHKIAHETO Ha
oOpa3oBaTesHaTa M Hay4yHa cTeneH ,Jlokrop™ B obsact Ha BHcuie oOpasoBaHue 7.
31paBeornia3Baie W Cropt, npodecroHanHo HampasieHue 7.4. ,,O0LECTBEHO 31paBe™,
JIOKTOPCKa Tporpama ,, Y mpaBjieHue Ha 3/ipaBHuTe rpmwxu’ Ha [lanuena IOnuesa Iletposa.

Karto mpencenaren u wieH Ha HaydHoTo Kypu JAeKiaapupaM, 4€ BOTBT MH €
TIOJIOJKUTEJICH.

Ha ocHoBaHue 4n.59 ot 335714

26052026 000000 seessevessevenssaees
rp. [Inesen /MIpod. 1-p M. Kambyposa, 1.M.H./

HacToAWwoTO CTaHOBULLLE € U3rOTBEHO Ha OcHOoBaHue un.40, an. 1
ot NpaBuAHMKA 33 pa3BUTUE HA aKaAeMUYHUA CbCTas B MY-MneseH
1 BbB BPb3Ka Cbe 3anoses N21308/28.04.2026 r. Ha PekTopa Ha MeauUMHCKK yHuBepcuTeT — MNaeseH.



TO THE PRESIDENT OF THE SCIENTIFIC JURY
DETERMINED BY ORDER Ne 1308/28.04.2026
OF THE RECTOR OF THE MEDICAL UNIVERSITY OF PLEVEN

OPINION

By Prof. Mariela Stefanova Kamburova, MD, Ph. D, D. Sc.
Head of the Department of Social Medicine and Health Management
Vice Rector of Science and Research
Medical University-Pleven

of a dissertation on the topic: “Job Satisfaction Among Healthcare Specialists
Working in Intensive Care Clinics/ Departments in Inpatient Healthcare Facilities”

prepared by Daniela Yulieva Petrova,
lecturer in the Department of Surgical Nursing, Faculty of Health Care, Medical
University — Pleven

PROCEDURAL ISSUES

By Order No. 1308 of April 28, 2026, issued by the Rector of MU-Pleven, | was appointed
a member of the Academic Jury, and by a decision of the First Meeting of the Academic
Jury (Protocol No. 1/May 5, 2026), | was appointed Chair of the Scientific Jury for the
dissertation prepared by Daniela Yulieva Petrova for the award of the educational and
scientific degree of “Doctor” in the field of higher education 7. Health Care and Sports,
professional direction 7.4. “Public Health,” doctoral program “Health Care Management.”
This opinion is based on the set of materials submitted in accordance with the procedure
and is in compliance with the Law on the Development of Academic Staff of the Republic
of Bulgaria, the Regulations for its Implementation, the Regulations for the Development
of Academic Staff at the Medical University of Pleven, and the procedure for awarding the
academic degree of “Doctor.”

| declare that | have no conflict of interest with the candidate.

PROFESSIONAL DEVELOPMENT AND QUALITIES

Daniela Yulieva was born on June 26, 1969.

In 2014, she earned a master’'s degree in Health Care Management from the Medical
University of Pleven.

She has specialized in Anesthesiology and Intensive Care since 2008.

Since 2016, she has worked as a senior nurse at the Dr. Georgi Stranski University
Hospital in Pleven.

This opinion has been prepared based on Article 40, Paragraph 1
of the Rules for the Development of the Academic Staff at the Medical University of Pleven
and in connection with Order No. 1308/28.04.2026 of the Rector of the Medical University of Pleven.



Since June 14, 2023, she has been enrolled as a doctoral student in the independent
study in doctoral program of the “Health Care Management” at the Department of Social
Medicine and Health Management.

Since 2025, she has been a lecturer in the Department of Surgical Nursing Care at the
Faculty of Health Care at MU-Pleven.

RELEVANCE OF THE THESIS TOPIC

The topic of the thesis, “Job Satisfaction Among Healthcare Professionals Working in
Intensive Care Units/Departments in Inpatient Healthcare Facilities,” is significant and
worthy of a dissertation.

Given the specific nature of the healthcare sector and the growing attention being paid to
the shortage of healthcare personnel, the issue of studying job satisfaction among
healthcare professionals is highly relevant, as it is a key factor in the effective functioning
of healthcare facilities in both the public and private sectors.

CHARACTERISTICS OF THE DISSERTATION

The research work presented by Daniela Yulieva is structured in accordance with
generally accepted standards for a dissertation for the award of the academic degree of
“Doctor” in the field of Health Care Management and is presented in a volume and
structure consistent with national and institutional requirements.

The thesis is 226 pages long and contains: title pages — 1 page; table of contents — 2
pages; introduction — 4 pages; Chapter One: Literature Review — 62 pages; Chapter Two:
Aims, Objectives, and Methodology of the Study — 8 pages; Chapter 3. Results and
Discussion — 91 pages; Chapter 4: Practical Application Model. Methodology for
Assessing Job Satisfaction - 18 pages; Conclusions, Contributions, and
Recommendations — 6 pages; References — 21 pages; and Appendices — 8 pages.

The dissertation is illustrated with 67 figures, 36 tables, and 4 appendices.

The bibliography contains 217 titles, of which 78 are in Cyrillic and 139 in Latin script. All
cited titles are directly relevant to the research problem.

THE LITERATURE REVIEW is presented in five parts:
1. Types of social groups;
2. Clarification of the concept of “job satisfaction”,;
3. Theories of job satisfaction;
4. Factors influencing job satisfaction;
5. Comparison of job satisfaction among employees in the healthcare and education

sectors.

METHODOLOGY AND ORGANIZATION OF THE RESEARCH
A comprehensive socio-psychological study was conducted, covering the period from
2022 to 2023 and consisting of three stages.

This opinion has been prepared based on Article 40, Paragraph 1
of the Rules for the Development of the Academic Staff at the Medical University of Pleven
and in connection with Order No. 1308/28.04.2026 of the Rector of the Medical University of Pleven.



The objective of the research stems logically from a critical analysis of the literature and
is formulated to cover all aspects of the problem under study, namely: To examine job
satisfaction among healthcare professionals working in intensive care units of inpatient
healthcare facilities by identifying the factors that influence it.

To achieve this comprehensive objective, five tasks have been proposed, for the
implementation of which appropriate sociological methods were used, including the
documentary method, the questionnaire method, and tests validated and adapted to
Bulgarian conditions for: work alienation; assessment of long-term motivation of individual
behavior; and satisfaction with colleagues. Three working hypotheses have been
formulated. A set of appropriate statistical methods has been applied for the analysis and
interpretation of the obtained data.

The study included 334 healthcare professionals, of whom 194 responded (58%), working
in intensive care units at inpatient care facilities in the country’s six regions:

- “Dr. G. Stranski” University Hospital and “St. Marina” University Hospital — Pleven,

- “Hristo Botev” General Hospital — Vratsa,

- “Sveti Pantaleimon” General Hospital, Yambol,

- General Hospital, Silistra,

- “Prof. Dr. Stoyan Kirkovich” University Hospital — AD, Stara Zagora,

- “Medica” University Hospital, Ruse.

THE RESULTS AND THEIR DISCUSSION are presented in the third chapter of the
dissertation, covering the following topics in sequence: sociodemographic, economic, and
environmental characteristics; analysis and discussion of the results from the “Job
Satisfaction,” “Job Alienation,” “Long-Term Motivation,” and “Satisfaction with
Colleagues.”

The relationships between overall job satisfaction and socio-demographic, economic, and
environmental characteristics are discussed, as well as relationships by occupational
category, by the “type of ownership” of the healthcare facility, and others.

A weak, statistically significant relationship was found between overall job satisfaction
and monthly income. A statistically significant relationship was found between the type of
healthcare facility (University Hospital; General Hospital) and job satisfaction. Monthly
income (p=.007) and family well-being (p=0.003) have a statistically significant influence
on overall job satisfaction, with increases in these factors leading to higher levels of
satisfaction.

Workplace relationships are the factor with the highest statistical significance for job
satisfaction among physicians and healthcare professionals in the Intensive Care Units
of public hospitals and other healthcare facilities.

The ranking of factors influencing overall job satisfaction is presented in descending order
of significance in public and private healthcare facilities.
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Chapter Four presents a practical model and methodology for assessing job satisfaction,
which allow not only for the determination of job satisfaction but also for the analysis of
interpersonal relationships within the team.

CONCLUSIONS, RECOMMENDATIONS, AND CONTRIBUTIONS

The results reached by the doctoral candidate in the overall study make it possible both
to draw a number of generalizations and conclusions regarding each of the research
questions and to make recommendations and formulate the contributions presented in
Chapter Five of the dissertation.

Daniela Yulieva formulates 11 conclusions, which | fully endorse.

Based on the analyses conducted and personal experience, the doctoral candidate
makes recommendations directed at the administrators of healthcare facilities.

The contributions of the dissertation, which are both theoretical and practical in nature,
are timely and of great significance for the development of healthcare.

| accept the contributions as formulated, which reflect and at the same time synthesize
as fully as possible the essence of the dissertation submitted for evaluation.

In connection with the dissertation, three publications have been produced and three
presentations have been made at national scientific forums.

The ABSTRACT meets the requirements and provides a concise summary of the
dissertation’s content; it describes the methodology very well and presents the most
significant results, conclusions, and recommendations of the study in a convincing
manner. It is 70 pages long and illustrated with figures and tables.

PERSONAL IMPRESSIONS

| have known Daniela Yulieva since my early days as head of the Department of Social
Medicine and Health Management. | was impressed by her consistency in research work
over the years and her firm determination to write a dissertation, which the Department
supported. During our collaboration, Daniela Yulieva proved to be an exceptionally
diligent, hardworking, and persistent doctoral student. Persistent, tireless in her research,
and a worthy representative of MU-Pleven at scientific forums, the doctoral student is
exceptionally cooperative, collegial, and ethical with colleagues and students.

CONCLUSION

The dissertation presented by Daniela Yulieva Petrova on the topic “Job Satisfaction
Among Healthcare Professionals Working in Intensive Care Units/Departments in
Inpatient Healthcare Facilities,” submitted for the degree of “Doctor,” constitutes a
complete scientific work. It addresses a timely and socially significant topic and is
adequately executed as a scientific study. It is written conscientiously, in proper scientific
language, and demonstrates the doctoral candidate’s in-depth theoretical knowledge and
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practical skills in the field, as well as the qualities and abilities required to conduct
independent scientific research.

Therefore, | confidently give a high evaluation of the dissertation and strongly recommend
that the members of the Academic Jury support the awarding of the educational and
scientific degree of “Doctor” in the field of higher education 7. Health Care and Sports,

professional direction 7.4. “Public Health,” doctoral program “Health Care Management,”
to Daniela Yulieva Petrova.

As chair and member of the Academic Jury, | declare that my vote is in favor.
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